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I would like to take this
opportunity to express our
appreciation for the
partnerships and relationships
we have in Region 8. We
recognize your hard work and
commitment to improve
services for people with
disabilities and value the
collaborative efforts we have
pursued together.

ExOffender
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the Client

Jan. 13, 2010

Rural Job
Development
Jan. 14, 2010

ExOffender
Employment: Focus on
the Employer

Jan. 27, 2010
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Greetin

The past year has been one of
change on both a national and
regional level: change in the
leadership, change in economic
environments, change in job
climate, and, for many, change
in priority. Although we cannot
predict challenges we will have
to cope with in the future, the
one thing we can say for
certain is that change is
inevitable. In order to excel in
the face of change one has to
plan, display fortitude, and
make use of the talents and
supports which surround them.
The TACE Region 8 is
dedicated to providing support
to assist State VR agencies and
their partners in planning for
and meeting future challenges.

Greeley, CO 80639

December 2009

gs to our

Our staff would like to join in
saying thank you for the fruitful
collaboration over the past year
and we wish you a happy
holiday season and New Year.

Scott Sabella
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REAP the Benefits of1-2
Good Concussion

Management

New Code of Ethics 2

Rural Job 3
Development

REAP is a community-based
concussion management
program. REAP, which stands
for Reduce, Educate,
Accommodate and Paceis
the culmination of lessons
learned from a research project
funded by the Center for
Disease Control from 2004 to
2007.

2010 National Brain 3

Injury Employment
Conference

National Certificate 4
in Employment
Services

From 2004 to 2007, under the
research direction of Jeanne
Dise-Lewis, Ph.D and the
clinical direction of Karen
McAvoy, Psy.D., Grandview
High School (in the Cherry

Creek School District) became
the pilot site for a research
project on adolescent
concussion. Over three years,
1,000+ student athletes were
baseline tested and then
followed post-concussion.
Approximately 124 students
suffered concussions in those
three years. In the first month
of the study, one freshman
football player (Jake
Snakenberg) suffered a
concussion, did not disclose the
concussion and died from
Second Impact Syndrome (SIS)
the following week. Second

REAP the Benefits of Good Concussion Management

Impact Syndrome is the
phenomenon in which an
athlete sustains a second blow
to the head following an initial
concussion. The second injury
has the potential to be
permanently damaging or fatal.
In the case of the Grandview
study, SIS was fatal to Jake
Snakenberg. While society may
consider concussion to be a
benign injury, it is, in fact, a
mild traumatic brain injury
(mTBI).

Continued on page 2
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REAP the Benefits of Good Concussion Managemegbntinued)

Continued from page 1

The Grandview study garnered much
interesting information. However, the
most striking analysis of the study was
that Education and Collaboration
turned out to be essential factors to good
concussion management. Students
recovered best when parents, educators,
coaches, athletic trainers and medical
professionals all worked together to help
the student recover. It also became clear
that the Awindow
recovery was within the first three weeks
post-injury. More than 80% of students
recovered with no long-term effects if
their concussion was managed well
within the first three weeks.

Funded by a grant from the Colorado TBI
Trust Fund, the researchers developed the
REAP protocol. Currently, REAP is a

grant among 6 emergency departments
(HealthOne/Rocky Mountain Hospital for
Children) and 4 school districts (Cherry
Creek, Denver, Aurora, Littleton). When
a student is seen in one of the
participating emergency departments for
a concussion, their follow-up form is
faxed to the REAP Educational Liaison
for follow-up. The REAP Educational
Liaison makes sure that parents, teachers,
counselors, school social workers/

o fpsyahglopistsfadministrators ycaaches, o r

trainers and medical professionals get the
guidelines for Community-Based
Concussion Management. REAP teaches
everyone around the student to Reduce
physical and cognitive demands, to
Educate, know, understand and watch
the symptoms, to Accommodate
academically and to Pacephysical and
cognitive return to play/learning.

REAP can be accessed electronically by
visiting the COkidswithbraininjury.com
website. For more information on REAP
or concussion/mTBI, call Karen
McAvoy, Psy.D. at 720-554-4252.

New Code of Ethics for Certified Rehabilitation Counselors
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The new version of the Code of
Professional Ethics for Rehabilitation
Counselors goes into effect at the
beginning of next year. In response to
these changes, TACE Region 8 is hosting
a code review on January 20, 2010 from
1:30-3:00pm MT led by Matt Markve.
This session will revisit the major

ARORNT

changes to the new code including a
review of the top 10 changes document
put out by the CRCC. Other areas of
focus include working within the new
professional disclosure statement
requirements, technology and its impact
on confidentiality/communication,
changes within roles and relationships
with consumers, and the heightened
requirements for cultural competence
required in the new revision. 1.5 CRC
hours are available for this event.

From the CRCC:

The new, updated Code of Professional
Ethics for Rehabilitation Counselors is
now online. CRCC has also compiled a
list of the Top 10 most important changes
to the Code. While this list is very
helpful for a quick overview, it is by no
means all-inclusive.

All CRCs/CCRCs are bound to act in
accordance with the new Code effective
January 1, 2010 and as such, are
strongly encouraged to fully read the
newCode.

http://www.crccertification.com/pages/
crc_ccrc_code of ethics/10.php
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Rural Job Development

Professional job developers are always
on the hunt for employment opportunities
for people with disabilities. They know
the value and benefits people with
disabilities bring to the workplace. The
trick is getting employers to see the same
value and benefits as the job developer.

What employers need are solutions to
employment needs. This need for
employment solutions forms the crux of
bringing together employers and job
developers to create solutions that work
for everyone.

Bringing people together to meet needs is
based in exchange theory. Understanding
exchange theory is a valuable tool the job
developer can use to facilitate

employment outcomes. It forms the basis
for employers finding employees and job
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CTAT and Denver Options will host the 4th annual National
Brain Injury Employment Conference June 16-17, 2010, at

developers finding placement success.

Exchange theory is based on the idea that
for an exchange to happen both parties
must perceive that the benefits outweigh
the costs. This principle is simple but
powerful. The duty of the job developer
is to manage the perception of the
benefits and costs associated with hiring
people with disabilities.

Exchanges just don
It is the job developer that must initiate
exchanges, manage the exchange process,
understand the needs of all parties and
recommend solutions to the employers.

TACE Region 8 is sponsoring a desktop
training, Rural Job Developmentn
January 14, 2010, that is packed with
information, techniques and tips on how

National Brain
Injury Employment

Conference

June 16-17, 2010

job developers can initiate conversations
with employers, show employers the
benefits to hiring people with disabilities,
develop employment solutions and
improve placement outcomes. The
information in the desktop is specifically
designed for job developers working in
the rural environment.

To register for the Rural Job Development
visit http://www.taceregion8.com/ or call
800-682-1240. n.

TACE Region 8
would like to make
you aware of this
upcoming
conference on Brain
Injury Employment

the Red Lion Hotel Denver Southeast in Aurora, Colorado.

Join brain injury survivors, professionals and family
members from around the country for a dynamic two days

of learning, sharing and networking.

Details and registration information will be available

on CTAT's website, www.ctat-training.com.
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TACE Region 8 presents Get Work Now!,

National Certificate in Employment Services

CTAT's comprehensive program for employment professionals. Based on universally endorsed

competencies, this innovative course of study offers 40 hours of flexible coursework that spotlights the talents of your job seekers while
addressing the complex needs of the business community. Get Work Now! consists of the three classes below, two of which are delivered in a
distance learning format, which may be taken in any order to achieve this valuable certificate. Nationally recognized by the Association of
Community Rehabilitation Educators (ACRE), Get Work Now! is the vehicle you need to achieve guaranteed success for those you serve.

Getting in Gear

The Foundation of Employment Services

5 week distance learning course

February 22 - March 26, 2010

October 4 - November 5, 2010

Getting in Gear is designed to explore valuable competencies that are critical to achieving a better understanding of employment
services for people with disabilities. Exposing you to the essential principles and practices that lead to quality workforce participation
for the people you serve. Getting in Gear delivers essential skills through a five week self-study course that will take 2-3 hours per
week. Getting in Gear is designed to complement your current employment and can be accomplished in your office and/or your home,
as well as in the community.

Paving Your Way

The Proven Process for Successful Job Placement

September 21 - 23, 2010 in Colorado

Coming to MT, ND and another CO session in 2010 - stay tuned to www.taceregion8.org for details.

(South Dakota: Employment Specialist Training - April 13 -16, 2010)

Paving Your Way is an exciting and interactive face-to-face training that leads to a successful career in community employment. This
comprehensive training provides you with the tools, tips, and techniques necessary to identify the marketable skills of your job seekers
and match them with the employment needs of the business community. A wise investment of your time today will result in
employment success for those you serve.

Exploring the Route

Meeting the Uniqgue Employment Needs of your Customers

5 week distance learning course

July 19 - August 27. 2010

November 8 - December 17, 2010

Exploring the Route delivers practical strategies to support you in serving job seekers with complex support needs. Exploring the
Route focuses on learning more about a business, developing the right job within that business, and providing the necessary training
and supports to insure your job seeker's success. Key to this process is providing long term supports to encourage retention and
advancement, and in the end, promote successful community integration.



