Glossary of Rehabilitation-Related Legislation
and Regulatory Bodies

The Americans with Disabilities Act (ADA) of 1990 is

a civil rights law created to assure equal opportunity for people with
disabilities in all aspects of American life. The Act prohibits
discrimination against people with disabilities in employment (Title I), in
public services (Title Il), in public accommodations (Title Ill) and in
telecommunications (Title IV). EEOC is responsible for enforcing Title I's
prohibition against discrimination against people with disabilities in
employment. Title | did not become effective until two years after
President Bush signed the bill (July 26, 1992). The ADA is described as
the Emancipation Proclamation for the disability community.

IDEA is our nation's special education law. IDEA stands for Individuals
with Disabilities Education Act. The most recent amendments to this
important federal law were passed by Congress in 1997 and are known as
IDEA '97. IDEA guides how states and school districts provide special
education and related services to more than six million eligible children
with disabilities.

The Rehabilitation Act of 1973, as amended, is the major
legislative source for programs and initiatives administered by Rehabilitation
Services Administration. It authorizes and funds a comprehensive array of
programs to assist individuals with physical and mental disabilities to
maximize their employment and to achieve economic self-sufficiency,
independence, inclusion and integration into society. The Public Vocational
Rehabilitation (VR) program funded under Title | of the Rehabilitation Act is
the primary Federal program assisting individuals with disabilities, including
individuals with significant disabilities, in securing competitive
employment. The Act also authorizes Supported Employment services, the
Migrant and Seasonal Farmworker Program, Centers for Independent Living,
the National Council on Disability, Professional Development and
Demonstration and Training Programs, American Indian Vocational
Rehabilitation Programs, the National Institute on Disability and
Rehabilitation Research (NIDRR), Projects with Industry, Protection &
Advocacy and other activities and programs. Section 504 of the
Rehabilitation Act prohibits entities that receive federal funds from
discriminating against people with disabilities in accessing services and/or
participating in programs offered by such entities. Congress designated the
Public VR program as a mandatory partner in the One-Stop service delivery
system created under the Workforce Investment Act of 1998 (WIA).



Equal Employment Opportunity Commission (EEOC)
was created by Title VII of the Civil Rights Act of 1964. It has primary
authority for enforcing the following provisions: Title VII of the Civil
Rights Act, Rehabilitation Act of 1973 (Sections 501 and 505), the Age
Discrimination in Employment Act of 1967, Titles | and V of the
Americans with Disabilities Act of 1990, the Civil Rights Act of 1991, and
the Equal Pay Act of 1963. The Commission’s mission is to eliminate
illegal discrimination from the workplace. The Equal Employment
Opportunity Act of 1972 was passed to give the EEOC more authority and
to increase the jurisdiction to areas such as educational entities, and
federal, state and local governments.

The Workforce Investment Act of 1998 (WIA)

consolidated several workforce related programs and their associated
legislation into one act. This legislation includes the general “workforce
investment” activities such as the “one-stop delivery” system operated
through local Workforce Centers , training programs, adult education and
literacy programs, youth programs and various regulatory bodies such as
State Workforce Investment Boards. The legislation also includes
Vocational Rehabilitation services as a mandatory partner in Workforce
activities, as Title IV of WIA is the Rehabilitation Act Amendments of
1998.

Fair Labor Standards Act of 1938 is the federal law that
established a national minimum wage and other regulations that
governed the payment of the U.S. workforce. The law has been amended
several times to address issues such as minimum wage, overtime, child
labor laws, etc. The Wage & Hour Division of the United States
Department of Labor administers the FLSA by conducting audits and
workplace inspections to insure regulations are upheld. The FLSA is
particularly applicable to people with disabilities in the regulations
around sub-minimum wages. FLSA also has regulations on volunteering,
short-term assessments where legally no payment is needed, and other
forms of trial work that may be regulated depending on the time frame
and intent of the experience. The FLSA protects the rights of all U.S.
workers, including workers and job seekers with disabilities.

Olmstead v. L.C. (United States Supreme Court

ruling in 1999) in this significant ruling, the U.S. Supreme Court
upheld the obligation of states and other public entities to provide
services in “the most integrated setting appropriate to the needs of
qualified individuals with disabilities.” The state of Georgia had wanted
to maintain two individuals with mental impairments in segregated
institutional settings, but the Court ruled that this was a violation of the



ADA when treatment professionals recommend community placement,



